
iGEM assessment: Reflective Journal  
Individual Assessment  
Due: Nov 13, 11:59 pm.  
Marks: 10% of the unit total  
Length: 1500-2000 words.  
Submission: by email to nicholas.coleman@sydney.edu.au  
 
The journal should document the period from approx. July to November, but this is flexible.  
 

About this Assessment 

A reflective journal is a way of keeping track of your activities, achievements and plans, 
and will help you to track your progress towards your goals. This is a useful tool for 
personal development but similar documents are also widely used by various employers 
and managers as a means of judging worker productivity and engagement.  

The reflective journal is used to record your ideas, experiences, plans, insights, and 
critical reflections. It is different from a more factual document such as the lab notebook, in 
that the focus is more subjective, ie. not just on data, but on *your* overall experience of 
the project, how you plan it and how you respond to it.  

The iGEM reflective journal is intended to be a personal document e.g. you should 
honestly report your feelings and experiences, including difficult issues like conflicts in the 
team etc. However, keep in mind that this document is also a formal record of your 
experience, and will be assessed by the team supervisor. (the reflective journal will not be 
seen by your fellow team members, unless you choose to share it with them yourself).  

Part of the art of writing a good reflective journal is to find a balance between these two 
goals; on the one hand it needs to be personal, but on the other hand, it needs to be 
professional. The best reflective journals will tick both these boxes.  

Structure of the document 

The structure is flexible. One typical approach would be to divide the document into 
weekly entries, with each entry approx. 100-150 words. The overall weekly time 
commitment should be only ~ 10 min.  

Some things which could be included: contributions to iGEM activities that week (wet lab / 
dry lab / outreach / other), data interpretation, research accomplishments, new things 
learnt, iGEM-related ideas and thoughts, anything else related to the iGEM experience.  

Assessment criteria  

Pass: task is complete, but effort minimal. Contains many spelling and grammatical errors. 
Little evidence of deep thinking or reflection.  

Credit: task completed, and some effort made to go beyond bare minimum requirement. A 
few spelling & grammatical errors. Some evidence of deep thinking and reflection. 

Distinction: task completed, and substantial effort shown to go beyond minimum 
requirement. No spelling or grammatical errors. Engaging writing style. Much evidence of 
deep thinking and reflection.  

High distinction: task completed, and a lot of effort shown to go beyond minimum 
requirement. No spelling or grammatical errors. Engaging writing style. Much evidence of 
deep thinking and reflection, genuine insights into the iGEM experience, and honest 
reporting and evaluation of events, thoughts, and feelings.  
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An example is below. (this is a very basic example; yours should be more insightful…) 

 July 17-23  

- Worked with Homer and Bart to make agar plates and antibiotic stocks. We are 
getting through these at a surprisingly fast rate!  

- Worked with Lisa and Milhouse to screen plasmid clones by PCR. Again these PCRs 
failed – this is annoying, need to talk to Dr. Hibbert to help us with troubleshooting.  

- Helped Marge with planning of Science Week activities. Encountered problems with 
managing biosafety issues – need to speak to Mr. Burns about how to handle this.  

- Had meeting with Lisa about management of Lab Archives. This is an ongoing 
frustration; some team members don’t follow the guidelines. We may need to ask Chief 
Wiggum to explain to the ‘messy’ individuals the importance of good organisation.  

- Deadline for submitting parts is rapidly approaching, and all of the team seem 
anxious. I think we should organise a social get-together to ease everyone’s nerves, 
will discuss this with Nelson.  

 

 


